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Why talking about skills?

Concept:

• Articulated

• Multi-dimensional

• Dynamic

Focus on:

• Practice /action

• Demonstration on real contexts

• Observable results

Improving the system interaction and mutual dialogue:

• Individuals 

• Companies

• Labour market

• Research

• Education & Training

• Policies and actions for socio-cultural and economical growth



Models for study, work and life

EN 16234-1:2019



EQF, NQF and lifelong learning

To improve the transparency and 

comparability of people’s qualifications

To classify qualifications and learning outcomes 
according to a set of criteria (Knowledge, Skills, 
Responsibility and Autonomy) for specified levels of 
learning achieved.



Valuing your competences

Create/ update 

profile

Identify 

job opportunities

Evaluate gaps Empower yourself

Validate 

competencies



Tools for valuing your competences

Create/ update 
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Identify 

job opportunities

Evaluate gaps Empower yourself

Validate 

competencies

e-Portfolio

Digital Credentials

(EDCI)

(Europass Library)

Self-assessment

Skills matching

Course finders
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“Nothing is permanent about our behavior patterns 

except our belief that they are so”

Moshe Feldenkrais 
(1904-1984)

“Life is a process of time, and time cannot be fixed. Without learning to know 

ourselves as intimately as we possibly can, we limit our choice. Life is not very sweet 

without freedom of choice. Change is very difficult with no alternatives in sight; we 

then resign ourselves to not dealing with our difficulties as if they were prescribed by 

heaven.”

“If you know what you are doing, you can do whatever 

you want.”



Thank you for your attention!


