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According to Mckinsey Global Institute, the global shortage of skilled workers will amount to 85 million in 2020

Globally, a shortage of high- and medium-skilled workers, and a surplus of low-skill ikl
workers is expected by 2020; this represents a training and development opportunity

What will be the shortage of skilled workers in 20207

Global
W High <killed Wokers ShOﬂm
® Medum skilled Workers of Skilled
Workers

Low-skiled Workers in 2020

= Mastly high and medum skiled workers are in short supoly globally as of 2012

* According to McXinsey Global etitute, by 2020, there will be 3 13% shortage of colliege- educated or hegh-skiled Individ uals globally

*  Shortage of high skilled workess will be most prevalentin deve o ping economies, with about 5006 of the shartage in Chima alone, in 2020
= The expecied shortage of medium < killed workers {secondary educated) s about 15% by 2020

= Most of fhis shortage s expected in developing and labor- intersive economies of South faa and Adrca

=  Howewver, by 2020, there is hkely 10 be 2 surpbus of low- skiled wo rkers, largely in the dewsloping countries

. Most of the excess supply of low-skilled workers is expected In Inda and ot er deweloping countries

= While the shortage of shilied manpower In developing counyies can be overcome by imp o wng the education system, the probiem in developed nations will be more
dfficdt 10 tackie—as itis maostly not the education, but the demographics that leads 10 the shortage

Global Defict of Sulled Woke s
in milson s, 2020

Scurce The 'Warld i Wodk, MO ey Glabad Irmttute, June 2002

ricardo.nobre@cbtalents.com
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Big Data ira gerar 4,4 milhoes de
empregos em 2015 em todo o mundo

A Teradata, empresa de plataformas, aplicacbes de marketing e servigos de analises
de dados, esta consciente da importancia do Big Data, uma das ferramentas
tecnolGgicas com mais potencial de crescimento num futuro prdximo. A utilizagdo
desta ferramenta por parte das empresas estd a crescer exponencialmente, uma vez
que possibilita ndo s6 conhecer os clientes e oferecer exatamente o que estes
procuram, como também criar modelos preditivos que ajudam a prevenir situagbes
negativas.

Um estudo da OBS revela gue nos dlitimos 10 anos foi criada mais informagdo que em
toda a histdria da humanidade e prevé que as ligagdes a Internet através de

dispositivos mdveis irdo chegar as 10.200 milhdes em 2018. Esta realidade toma os dados a nova moeda de troca e, que
atraves dela, as empresas podem melhorar a sua estratégia de produto e o processo de tomada de decisdo.

No decorrer de 2015 a importancia do Big Data vai continuar a aumentar e estas sdo as tendéncias:

SOURCE: rhonline.pt
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Top 20 Industries Hiring Big Data Expertise

Source: Wanted Analytics, 2014

= Professional, Scientific, and Technical Services
= Information
= Manufacturing
* Retail Trade
s Sustainability, Waste Management & Remediation Svcs
= Finance and Insurance
= Wholesale Trade
® Educational Services
= Other Services (except Public Administration)
= Accommodation and Food Services
® Health Care and Social Assistance
= Real Estate and Rental and Leasing
= Construction
» Transportation and Warehousing
= Public Administration
Management of Companies and Enterprises
» Arts, Entertainment, and Recreation

= Mining, Quarrying, and Oil and Gas Extraction

= Utilities
= Agriculture, Forestry, Fishing and Hunting
SOURCE: forbes http://www.cbtalents.com/ 4
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Last quarter there was a 123.60% jump in demand for Information Technology Project
Managers with big data expertise, and an 89.8% increase for Computer Systems Analysts.

Distribution of
Open Positions

% Growth in Job
Demand For This

Occupation Requmnq Big Occupation Over the
Data Skl Previous Year
(9/1/14 - 12/29/14)

Software Developers, Applications 25.10% 51.50%
Computer Systems Engineers/Architects 10.40% 45.10%
Marketing Managers 6.50% 84.80%
Computer Systems Analysts 4 50% 89.80%
Market Research Analysts and Marketing Specialists 4.20% 56.40%
Management Analysts 4.10% -11.90%
Web Developers 3.90% 42 70%
Network and Computer Systems Administrators 3.80% 76.70%
Information Technology Project Managers 3.70% 123.60%
Computer and Information Research Scientists 3.60% 85.40%
Others 30.20% 84.80%
Totals 100.00% 61.90%

http://www.cbtalents.com/
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Python programming (96.90%), Linux expertise (76.60%) and Structured Query Language
(SQL) (76%) are the three most in-demand skills in positions that mention big data as a
requirement. Below an overview of the top 10 most in-demand skills:

% of Big Data Jobs % Growth in Demand For
Skill Mentioning This Skill Set This Skill Set Over the
(multiple responses allowed) Previous Year
Java 6.62% 63.30%
Structured query language 5.86% 76.00%
Apache Hadoop 5.45% 49 10%
Software development 4 70% 60 30%
Linux 4 10% 76.60%
FPython 3.99% 96.90%
NoSQL 2 74% 34 60%
Data warehousing 2.13% 68 80%
UNIX 2 43% 61.90%
Software as a Service 2.38% 54 10%

SOURCE: forbes

http://www.cbtalents.com/ 6
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#1 Engage with all the stakeholders to close skills gaps
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Our Recruitment Talents
Sources Pool
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INFORMATION
TECHNOLOGY

Public Speaking

Gym
H)— @

www.publicspeakinggym.com

CB Talen

ts Global

LDA

CBT

Global Recruitment

CB TALENTS
ACADEMY LDA

CBT GR
Portugal LDA

CBT GR
Deutschland GmbH

CBT GR
UKI

CBT GR

Brazil

CBT GR
Middle East

CBT GR

Africa
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CBT TECHNOLOGY

FRANKFURT | LONDON | LISBON | DUBAI | SAO PAULO
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CBTENGINEERING

FRANKFURT | LONDON | LISBON | DUBAI | SAO PAULO
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#2 Promote Talent mobility according to market needs

Universities
UNEMPLOYMENT

IN REGION A

C/;/{/l///

SKILLS AVAILABILITY IN
REGION B

Job Centers

Recruitment T
Partners ross B TAL TN Trainers

£

»

.

~ulllll .
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‘ Talent /
\ ,

Talent
Healthcare

EUROPE NORTH AMEBIU\ AFRICA

» Austria '» Netherlands »Canada " » Afgola
» Belgium » Norway » United States o » Mozambique
» Czech » Poland . » South Africa
» Denmark » Portugal LATIN AMERICA
» Finland » Russian MIDDLE EAST
» France » Slovakia » Argentina » UAE
» Germany » Spain » Brazil » KSA
» Greece » Sweden » Chile
» Hungary » Switzerland » Colombia AUSTRALASIA
» Italy » Turkey » Mexico » Australia
» Luxemburg  » Ukraine » Uruguay » China

» United Kingdom » Japan

» India

MOBILE TALENT 9
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#3 Brainstorm and implement innovative mobility solutions

EUROPEAN COMMISSION
il Affa

Employment, Social Afairs and Inciusian DG
m Europe 2020: Emgloyment Policies
Sectorial Challenges, Youth

Skills, Mobility and Employment Services

| BUDGET HEADING 04.04.01.01
‘ Delivering on skills for growth and jobs

CALL FOR PROPOSALS
2013

VP/2013/010

Grand Coalition
for Digital Jobs
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http://www.the3percentmobility.com

http://ec.europa.eu/digital-agenda/en/grand-coalition-digital-jobs.

10
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#4 Network with relevant industry professionals

LADYIR MASKIT OWSTRVAIORY
% Las

Tapping the full
potential of diversity
in the workplace:

DJLNC, 30C, Socet ond cuI Ly pecis

R

21 February 2014 | wr v

B
o
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EUROPEAN
COMMISSION

Labour Market Obscrvatory meeting

Réunlon de I'Observatoire du masché du travaill

03.12.2013

Thessaloniki, Greece, December 3, 2013
European and Social Committee

Meeting Skills and mobility for competitiveness

European Economic and Social Committe
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#5 Launched CB Talents Academy => Training according to market needs

ACADEMY b 9 ) ® o
— LEARN CODE OUR CONCEPT FOR EMPLOYERS GET A DREAM JOB COURSES APPLY
> ; L _' %

CBT] FI T]
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CB Talents Academy: the world of work has changed and so did the educational methods

NN

NET DEVELOPER
INFORMATION JAVA DEVELOPER

TECHNOLOGY ~ = : Ny, eaiedd RUBY ON RAILS DEVELOPER
RS AR U - PYTHON DEVELOPER
% TALENTS - N, Y AT SQL SERVER - DBA
P A7 ORACLE SOA
SAP IS-U
SAP ABAP DEVELOPER

',-" ¥ ‘4&‘..:
ACADEMY - Q

i — 4
GLOBAL

INFORMATION
P EOUCATIAL =5 CBT TECHNOLOGY §

ORGANIZATIONS

GLOBAL
LABOUR
MARKET

C B INFORMATION
TECHNOLOGY

http://www.cbtalentsacademy.com
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CB Talents Academy: Training Process

From unemployment to a dream job in 12 weeks:

CBTIT

ICT Trainin
g External Global

CB Talents

ICT Training

External

Academy ONLINE ll Test Center Test Center CLIENT

ONSITE

Recruitment

\d \ ]

A B C D E F G

A: Candidates apply for CB Talents Academy

B: First 2/3 of each course is performed online

C: First assessment by external entity qualify for onsite training

D: CBT IT link top performers with organizations (1t job interview)

E: Remaining 1/3 of course performed onsite for the selected top performers
F: Final assessment by external entity qualify for VET certificate

G: Talent start working

14
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CB Talents Academy: Training Process

Every 12 weeks several classes of graduates enter the market with the required hard and soft skills

» Learn Code

Remote Onsite On Job > Our concept

» For employers

Course Structure

What: Online training What: Online training What: Mentorship Programs > Geta dream job
Where: Home based Where: Client " s Facilities Where: Client”s Facilities > Courses
Who: Traning parter Wheo: Traning parter Whoe: CB Talents Academy
> Apply
1 23] a s e | 7| e o w1 ]2]113|af1]s]
weeks

Last Courses

JavaScript and jQuery Training

15
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Frankfurt Berlin Lisboa Sao Paulo

frankfurt@cbtalents.com berlin@cbtalents.com portugal@cbtalents.com brazil@cbtalents.com
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Europaplatz 2, 10557 Espago Amoreiras Rua Sampaio Vidal N2 1007

Bockenheimer Landstr 17, 60325
Rua D. Jodo V, N°24, 1250 — 091

T:+49 (0) 69710455566 T:+49 (0) 69710455566 Jardim Paulistano — S3o Paulo — Brasil
M:+49151 51727356 M:+49151 51727356 T:4+351 210 415 943 T:+55 (11) 95380-0527
M:+351 920 093 248

http://www.cbtalents.com/ 16
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we look forward to improving
the world of work with you

ricardo.nobre@cbtalents.com www.cbtalents.com 17
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